
I N S I D E  T H I S  I S S U E :  

How NOT to Hire 

Your Kids 
1 

Trust, and the 

Door Will Open 
1 

Who Else Wants 

$1,649 Worth of 

Bonuses? 

2 

Call-In Times 2 

Thank You!  

Thank You! 
2 

Planning for the 

Worst 
3 

  

L I N D S E Y   
&  WA L D O    Taxing Times  

A P R I L  2 0 1 7  V O L U M E  9 ,  I S S U E  4  

S P E C I A L  P O I N T S  O F  

I N T E R E S T :  

 Shifting income the right 

way 

 Referrals 

 Does the key fit? 

 Rewards of membership 

 Do you have a plan? 

CERTIFIED PUBLIC ACCOUNTANTS 

“You see the numbers, we look for the opportunities.” 

Dedicated to helping our clients keep the money that belongs to them through a focus on tax. 

How NOT to Hire Your Kids 
I’ve written before about what a good tax planning technique hiring your children can be. (See 
“Hiring Your Children for the Summer: The Job of Last Resort or Just Good Tax Planning,” Taxing 
Times, June 2015.) It can be an effective way of shifting income from your high rate to as low as zero 
percent! It can also be good for the kids. However, as a recent tax court decision demonstrates, it’s 
important to dot your i’s and cross your t’s. 
 
The case involved Lisa Fisher, a New York attorney, faced with a common dilemma to find summer 
care for her children, all under the age of nine. So, during the summer, she brought them into her 
office two or three days a week where they shredded waste, mailed letters, answered phones, greeted 
clients, and copied documents. 
 
Fisher took deductions for the $28,770 in wages she paid her kids over a three year period. But, she 
didn’t keep any payroll files or issue any W-2s. She didn’t keep any records substantiating the work 
they did or establishing that she paid “reasonable compensation” for the work performed. Nor could 
she present any documentary evidence, such as cancelled checks or bank statements, to verify that she 
actually paid them the wages she deducted. 
 
You know where this is headed. The IRS disallowed the deductions for the children’s wages and im-
posed an accuracy related penalty. The Tax Court affirmed that decision. 
 
Bottom line: Hiring your children to work for your business, or rental properties, can be perfectly 
legal tax planning. But, you have to follow the rules and document everything in order to protect the 
benefits.  

Trust, and the Door Will Open 

Thank you. Even if you’ve only been reading Taxing Times a short while, I hope you have 

noticed these words: 

 

“We appreciate the opportunity we’ve been given to serve others by those who have tak-

en the time to express their trust and confidence in us to their friends. Your referrals are 

our greatest compliment.” 

 

We greatly appreciate it when you refer your friends, customers, and family members to 

us. In 2016, you did so in record numbers. Our referrals were up over 32% to record 

breaking levels in 2016. 

 

Most people understand the general idea of giving a referral. But, getting and giving a 

referral isn’t always so simple. Nobody wants to give a referral and have it come back to 

bite them. 

 

Imagine you are in a room of 30 people, and you ask everyone to pull out their keys and 

throw them into a bowl. Probably, there are a lot more keys than people. 

 

If you pick up one key from one key ring, it is likely that only one person in the room can 

identify exactly what door or lock it opens. Hopefully, that is the person you borrowed that 

key ring from. 

 

Referrals are really about opening doors for one another. Hopefully, you tell us which 

doors you would like opened for you. That’s why we   Continued on page 3 
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Who Else Wants $1,649 Worth of Bonuses? 
Richard says: “It’s Impossible for You to Lose with My Personal No Hassle Double Guarantee.” 

 
With your elite Gold Membership in Lindsey’s Insider’s Circle, you are able to lock up your tax preparation fees on your 2017 tax 
return at 2016 prices. No increases. None. You have my personal “Locked Up Tight Guarantee” that your Gold Membership invest-
ment will be the same as this year’s tax preparation and advising fees. 
 
With your elite Gold Membership you get next year’s federal and state income tax returns prepared and e-filed, your premium 
bound reference copy, and your CD archive. Plus you get these bonuses included at no extra charge: 
 

 Special Gold Member only open call in consultation times (a $675 value) 

 Unlimited e-mail consultations (a $675 value) 

 Priority Front of the Line Service (great if you’re bumping up against a deadline or simply leaving town) (a $49 value) 

 Complimentary dependent’s tax returns (a $250 value) 
 

Your Gold Membership bonuses entitle you to $1,649 in additional value WITHOUT any increase in costs. No more worries about 
the clock ticking when you email us questions or if you prefer, save them up for the special call in times reserved just for you. I’ll be 
blocking off my calendar during those reserved times and not taking any other calls or appointments. MEMBERS ONLY!  
 
After the second year, your membership rate could go up or down depending on changes in the complexity of your return and 
Lindsey & Waldo’s standard rates and fees. In the unlikely event you should decide to cancel your membership, you may do so at 
any time by calling our office at 251-633-4070, or sending us a cancellation note. No hassles, guaranteed! 
 
It’s impossible for you to lose. You have my personal “No Hassle Double Guarantee.” (1) Your membership investment is guaran-
teed not to exceed your current tax preparation and advisory fees; and (2) should you decide to cancel your membership for any 
reason – NO hassles, guaranteed! 
 
For more information, or to get your Enrollment Form, contact us today. You may call 251-633-4070, fax 251-633-4071, or email 
info@CPAMobileAL.com.  

A little difference, can make all the difference. 

This month’s special Member-Only call-in times 
for Lindsey’s Insider’s Circle will be 4/24/17 

from 2:00 to 4:00 pm. To schedule your  
appointment, contact Kristen at  

(251) 633-4070.  
 

Not a member yet?  
Find out how to become one TODAY! 

Thanks to YOU, the word is  
spreading. Thanks to my clients and 
friends who graciously referred me to 
their friends, neighbors, customers, 

and relatives last month! I enjoy 
building my practice based on the 

positive comments and referrals from 
people just like YOU. 

 
I couldn’t do it without YOU! 

David L. Carpenter 
Mary George 

Gerald Worthy 
Lisa Currie 
Kirk Walls 

Jennifer Welch 
Mikey Cochran 

Chris Raley 
Lane Elmore 

mailto:info@CPAMobileAL.com
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If and only to the extent that this publication contains contributions from tax professionals who are subject to the rules of professional conduct set forth in Circular 230, as promulgated by 
the United States Department of the Treasury, the publisher, on behalf, of those contributors, hereby states that any U.S. federal tax advice that is contained in such contributions was not 
intended or written to be used by any taxpayer for the purpose of avoiding penalties that may be imposed on the taxpayer by the Internal Revenue Service, and it cannot be used by any 
taxpayer for such purposes. 

include, in nearly each issue, the “Looking for Someone You Can Rely On?” section. We want to be able to look at our 

keys and see if we have the right key to open the door for you. 

 

It’s all about trust. Now that you have that key you must find out if the person who gave it to you will trust you with it.  

 

If the key belongs to a friend who knows and trusts you, they might say yes. If it belongs to someone who doesn’t know 

you very well, or at all, you would expect them to refuse. Right? How could they possibly know if you were trustworthy? 

 

So, we understand your trust in us plays a big role in you handing over the keys to your relationships with family, custom-

ers, and friends.  

 

The same is true whether you’re talking about individual relationships or business relationships. We belong to Business 

Networking International (BNI) and, as a group, it is consistently the largest single source of referrals we receive. It’s like 

having a group of people who not only trust you with their keys, but are actively working to open the doors for you.  

 

If you are a business owner, manager, or sales person and you’re interested in growing your business, ask me about BNI, 

I’ll be happy to share. 

 

Again, thank you. We enjoy building our practice based on the positive comments and referrals from people just like you. 

We couldn’t have done it without you.  

Planning for the Worst 
I'm not just talking about tax disasters here.  
 
(And those are very real -- believe me when I tell you that there 
have been a few clients who didn't allow us to help them do 
some basic tax planning for this past year, and who are now 
reaping the whirlwind of unfortunate -- and avoidable -- tax 
bills.) 
 
No, I'm actually talking about REAL disasters. With last month’s 
unprecedented flooding in Peru, the huge category 4 Hurricane 
Matthew last October, as well as the myriad of other natural dis-
asters we have witnessed over the past year, we can't help but be 
reminded that everything can change on a 
dime. 
 
If you and I think we're immune to disaster, 
we're in denial. 
 
So, I've learned to stop apologizing for being 
an obsessive planner. It sort of pays to be that 
way, in my profession, after all. And so, I wanted to remind you of 
what we almost never think about during "good" times: How to 
prepare your family for "grid-failure" emergencies. 
 
This isn't an area of extensive expertise for me, but it's so im-
portant, I did some research, and have a good framework for you 
to consider. 
 
No, I am NOT a "prepper." 
 

But, I'm continually reminded (in my line of work) of how im-
portant having a plan really is. 
 
This is true for finances, and it's equally true for other kinds of 
disasters. 
 
We can be so complacent about the security of our daily exist-
ence, that an event like this seems unrealistic. But, we're getting 
continued reminders, every year, at how fragile our modern world 
truly can be. 
 
But, that doesn't mean you have to panic. 

 
No, with a few basic points of preparation, 
you and your family could be vastly more pre-
pared than your neighbors, even giving you 
the opportunity to be ones who can support 
and assist your neighbors, rather than having 
to *ask* for support. 
 

There are three primary areas where you need to be prepared:
    

1. Energy/Power/Heat 

2. Water & Food 

3. Family 

 
1) Energy: However unlikely a massive grid failure might seem 
now, it's important that you at least think through what you and 
your family would do about heating your home during the winter 
(wood stove? indoor   Continued on back cover 
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Planning—continued from page 3 

propane heater? burning your furniture?), and/
or cooling your home during the summer 
(which may not be quite as critical, but around 
Mobile, at least, more likely).  
 
Additionally, consider what parts of your existence are depend-
ent on power, and what it would be like to live without it. 
Write down your plan. 
 
2) Food & Water: It's a very good idea to have food and water 
for at least 3 days on hand, and in permanent storage. Typical-
ly, you need about a gallon of water, per person, per day ... and 
non-perishable food is now so readily-available, that you have 
your pick for how to stock up. You can save water in a BPA-
free plastic jug and just switch it out every 5 years. 
 
3) Family Plan:  
* Identify meeting places where you and your family would 
come together, in the event of some sort of catastrophic grid 
failure, or event, in which you aren't able to stay at home. 
* Put together a "Go Bag" for your family, which carries critical 
supplies and information for whatever circumstance you may 
run across. Here is what your bag should include ... 

 A disaster plan, including: location of emergency centers, 
rallying points, possible evacuation routes, etc.; 

 Positive Identification, such as driver's license, state I.D. 
card, or Social Security card; 

 Enough medicine to last an extended evacuation period; 

 Cash and change, as electronic banking transactions may 
not be available during the initial period following an emergen-
cy or evacuation; 

 A first aid kit; 

 Fire-starting tool (e.g., matches, ferrocerium 
rod, lighter, etc.); 

 Professional emergency literature explaining 
what to do in various types of disaster, studied and 

understood before the actual disaster, but kept for reference; 

 Maps and travel information; 

 Standard camping equipment, including sanitation supplies; 

 Weather-appropriate clothing (e.g., poncho, headwear, gloves, 
etc.); 

 Bedding items such as sleeping bags and blankets; 

 Medical records; 

 Pet, child, and elderly care needs; 

 Battery- or crank-operated radio; 

 Lighting (battery- or crank-operated flashlight, glow sticks); 

 Firearms and appropriate ammunition; 

 Fixed-blade and folding knife; 

 Duct tape and rope/para-cord; 

 Plastic tarps for shelter and water collection; 

 Slingshot, pellet gun, blowgun, or other small game hunting 
equipment; 

 Wire for binding and animal traps. 
 
This all might seem a bit excessive now ... but, so does every disaster 
plan -- until disaster actually strikes. 
 
So, perhaps make it a fun family activity to work through setting up 
these plans, and you'll sleep much better knowing you're prepared! 
 


