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CERTIFIED PUBLIC ACCOUNTANTS 

“You see the numbers, we look for the opportunities.” 

Dedicated to helping our clients keep the money that belongs to them through a focus on tax. 

Changes to Your Mortgage Interest Deduction 
Change is the watch word with the passage of the sweeping tax reform law commonly known as 
the Tax Cuts and Jobs Act. This legislation is the most comprehensive tax overhaul in over three 
decades.  
 
There are three big deductions that, up until now, most of our clients who itemize have. Charitable 
contributions, property taxes, and mortgage interest. These are the three that have typically put 
them above the standard deduction. However, as of January 1, 2018, the standard deduction is 
increased to $24,000 for married couples filing a joint return, $18,000 for heads of households, 
and $12,000 for all other filers. So, it’s likely, fewer taxpayers will find it beneficial to itemize 
deductions. 
 
For those that do still itemize, there are changes in what can be deducted for mortgage interest. 
 
Under former law, a taxpayer could deduct interest on up to a total of $1 million of mortgage debt 
used to acquire your principal residence and a 2nd home, i.e., acquisition debt. For married taxpay-
ers filing separately, the limit was $500,000. You can also deduct interest on home equity debt, 
i.e., other debt secured by the qualifying homes. Qualifying home equity debt was limited to the 
lesser of $100,000 ($50,000 for married taxpayers filing separately), or the taxpayer’s equity in 
the home or homes. The funds obtained via a home equity loan did not have to be used to acquire 
or improve the homes. So, you could use home equity debt to pay for education, travel, healthcare, 
etc. 
 
New law. For 2018 through 2025, the deduction for interest on home equity loans is suspended 
unless the funds were used for acquisition or improvements, and the deduction for mortgage inter-
est is limited to an underlying loan of up to $750,000 ($375,000 for married taxpayers filing sepa-
rately). 
 
Note: The new lower limit doesn’t apply to any acquisition indebtedness incurred before Decem-
ber 15, 2017. 
 
Note: The $1 million/$500,000 limitations continue to apply to taxpayers who refinance existing 
qualified residence debt that was incurred before December 15, 2017, so long as the indebtedness 
resulting from the refinancing doesn’t exceed the amount of the refinanced debt.  

The Cruel History of Mother’s Day 
The roots of Mother’s Day as celebrated in the United States date back to the 19th cen-
tury. Before the Civil War, Ann Reeves Jarvis helped start “Mothers’ Day Work Clubs” 
to teach local women how to properly care for their children. These clubs later became 
a unifying force in a region of the country still divided over the War. 
 
The official Mother’s Day holiday arose in the early 1900s as a result of Anna Jarvis. 
Following Mother Jarvis’ death in 1905, her daughter Anna conceived of Mother’s Day 
as a way of honoring the sacrifices mothers made for their children. After gaining sup-
port from a Philadelphia department store owner, John Wanamaker, she organized 
the first official Mother’s Day celebration in 1908 on the May anniversary of Mother 
Jarvis’ death. The service was held at Andrews Methodist Church, in Grafton, West 
Virginia, where she’d taught Sunday School for decades. Thousands also attended a 
Mother’s Day event at one of Wanamaker’s stores. 
        Continued on page 3  



NOW 
Power and Empire by Marc Cameron 

Find Your Why by Simon Sinek 
 

RECENTLY 
The People vs. Alex Cross  

by James Patterson 
The Storyteller’s Secret  

by Carmine Gallo 
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If and only to the extent that this publication contains contributions from tax professionals who are subject to the rules of professional conduct set forth in Circular 230, as promulgated by 
the United States Department of the Treasury, the publisher, on behalf, of those contributors, hereby states that any U.S. federal tax advice that is contained in such contributions was not 
intended or written to be used by any taxpayer for the purpose of avoiding penalties that may be imposed on the taxpayer by the Internal Revenue Service, and it cannot be used by any 
taxpayer for such purposes. 

Ask the Taxpert 

Are Businesses Required to Reimburse Em-
ployees for Vehicle Expenses? 

Q: We operate a restaurant that delivers food. Do we 

have to reimburse employees when using their own cars to 
deliver food? If so, how should we do that? 

A: Some states, like California, expressly require em-

ployers to reimburse employees for business expenses, 
such as gas used when driving for company business. 
Even if not required by your state, consider your Fair Labor 
Standards Act (FSLA) compliance. If a non-exempt employ-
ee incurs vehicle related expenses that would bring their 
pay below minimum wage or cut into their overtime pay, 
reimbursement may be required. 
 
One objective way to reimburse employees for the cost of 
operating their personal vehicle is to use the IRS standard 
mileage rate. The rate is optional and includes the fixed 
and variable costs of operating an automobile, including 
depreciation, insurance, repairs, tires, maintenance, gas, 
and oil. For 2018, the IRS standard mileage rate is 54.5 
cents per mile. Alternatively, some employers may use less 
than the standard IRS rate or calculate the actual cost and 
reimburse employees accordingly. 
 
As of January 1, 2018, the ability of employees to claim a 
deduction for unreimbursed business expenses such as 
mileage vanished with the passage of the federal tax re-
form legislation (aka the Tax Cuts and Jobs Act). Since em-
ployees no are no longer able to offset low, or non-existent, 
reimbursements with a tax deduction, they may be more 
likely to seek full reimbursement from their employers. 
 
Do you have a question for the Taxpert that you’d like to see 
answered in a future “Taxing Times”? Or perhaps just an issue 
you’d like the Taxpert to address? Send the Taxpert a note to 
“Taxing Times”, 1050 Hillcrest Rd., Ste A, Mobile, AL 36695 or 
an email to taxpert@CPAMobileAL.com.  

Thanks to YOU, the word is spreading. 

Thanks to our clients and friends who 

graciously referred us to their friends, 

neighbors, customers, and relatives in 

the last couple of months! We enjoy 

building our practice based on the  

positive comments and referrals from 

people just like YOU. 

 

We couldn’t do it without you! 

 

~ Priscilla Mason ~ Gary Hicks ~  

~ Kathy Krawitz ~ Mike McNair ~  

~ William Casey ~ Arlene Loring ~  

~ John Murphy ~ John Thomas ~  

~ Terri Burt ~ Stephanie Hall ~ 

What I’m Reading... 



This month’s special Member-
Only call-in times for Lindsey’s  
Insider’s Circle will be 5/21/18 

from 2:00 to 4:00 pm. To  
schedule your appointment,  

contact Kristen at  
(251) 633-4070.  

Not a member yet?  
Find out how to become one  

TODAY! 
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The Cruel History of Mother’s Day—continued from page 1 

Following the success of that first Mother’s Day, Jarvis, who remained single and childless her whole life, resolved to 
see her holiday become a national holiday. She started a massive letter writing campaign, arguing that American 
holidays were biased toward male achievements. Her persistence paid off in 1914 when President Woodrow Wilson 
proclaimed the second Sunday in May as Mother’s Day. 
 
But, once Mother’s Day became a national holiday, it was not long before florists, card companies, and other mer-
chants capitalized on its popularity. Although Jarvis had initially worked with florists to help raise awareness of 
Mother’s Day, by 1920 she had become disgusted with the commercialization of the holiday. She outwardly denounced 
the transformation and urged people to stop buying Mother’s Day flowers, cards, and candies. 
 
Jarvis would campaign openly against Mother’s Day profiteers, including suing companies and groups that used the 
name “Mother’s Day”. She once sued First Lady Eleanor Roosevelt who used the day to raise money for charities. She 
eventually spent most of her personal wealth in the fight against the profiteers and trying to undo its legal holiday 
status. 
 
A penniless Jarvis was placed in a sanitarium in the 1940s, where she died in 1948. And guess who paid to keep her 
there – members of the florist and card industries.  

 

“Nothing that you have not given away will  
ever be really yours.” ~ C.S. Lewis 

 
“The two most important days in your life are 
the day you are born and the day you find out 

why.” ~ Mark Twain 
 

“In the end, it’s not the years in your life that 
count. It’s the life in your years.”  

~ Abraham Lincoln 
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Looking for Someone You Can Rely On? 

We really believe in the process of referrals, so part of the ser-

vice we provide is to be sure to refer our clients and associates 

to other qualified businesspeople in the community. 

 

Below, you’ll find a list of areas in which we know very credi-

ble, ethical, and outstanding professionals. If you’re looking for 

a professional in a specific area we’ve listed, please feel free to 

contact us. We will be glad to put you in touch with the people 

we know who provide these services.  

 
• Pet Day Care 

• Identity Theft Protection and Restoration 

• Custom Monogramming & Embroidery 

• Printer 

• Realtor 

• Pest Control 

• Financial Advisor 

• Auto/ Home/ Life Insurance 

• Veterinarian 

• Specialty Products 

• Architect 

• Attorney 

• Home Inspector 

• Electrician 

• Mortgage Lender 

• Executive Coach 

• Banker 

• A/C Maintenance and Repair 

Common Myth or  

Common Sense? 

MYTH:  
If you don’t pay the IRS, they can send 

you to jail. 

 

SENSE:  
If you have accurately filed your tax re-

turns but just haven’t paid the tax, you 

cannot get sent to jail. While not filing 

your tax returns is a crime, owing the 

IRS money is not. 

 

But, don’t break out your happy dance 

just yet. While jail time may well be the 

worst thing that could happen, it’s not 

the only punishment the IRS can dish 

out. Ignoring your IRS debt can lead you 

to… 

• Wage garnishments;  

• Seizure of your bank accounts and 

real estate; 

• Seizure of your Social Security bene-

fits, 401(k)s, and IRAs; 

• Seizure of your cars and boats; 

• Seizure of commissions or other 

monies owed to you. 

 

Not a pretty picture is it?  


