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CERTIFIED PUBLIC ACCOUNTANTS 

“You see the numbers, we look for the opportunities.” 

Dedicated to helping our clients keep the money that belongs to them through a focus on tax. 

Three Reasons Why You Should File Your Tax Return As 

Early As Possible 

If you ever procrastinated in high school or college (is that even a question?), then you know 

the ramifications: sloppy work, late penalties, and reduced grades/knowledge. 

 

Why was it always "easier" to wait until the night before on certain projects, when you had 

so many days before to work and prepare? 

 

In an age of distraction, it's natural to occupy your time with meaningless tasks and time-

wasting activities...but, filing your taxes is nothing to sleep on. 

 

Quicker refund? I.R.Yes! 

 

In fact, it might be obvious, but you WILL receive your tax refund (if you qualify for one) 

faster, the earlier you decide to file. So, although the deadline to file your taxes is April 15, 

2020, start making plans now to send in your paperwork. 

 

And as always, we will guide you through the tax filing process -- we are on top of every 

detail that will get you your refund as soon as possible. 

 

Avoid unnecessary penalties 

 

We love helping people like you take care of business, so that you don't receive unwanted 

penalties or interest for missing a deadline. 

 

Unfortunately, those who file their taxes after the deadline receive penalties simply for being 

lazy and disorganized, more than anything. 

 

If you typically wait until April to act, and have gotten away with cutting it close until now, 

let us help you get into the habit of filing early so you can rest easy come springtime. 

 

Let us be your laziness remedy. 

 

The biggest reason: Avoid the risk of fraud 

 

Your information online is at an ever-increasing risk of theft (a great reason to regularly 

change your passwords and make them at least somewhat intricate...come on, people). And if 

someone somehow gets a hold of your Social Security number, they wouldn't be far from 

acquiring all the info necessary to file a tax return under your name illegally. 

 

The sooner YOUR returns are filed means the less risk for someone to hack your information 

and take YOUR money. Identity theft is the last thing we want to see happen to you, but if it 

does happen please contact us immediately and we will walk you through the next steps. 

 

This is a time of year that it's worth checking your credit report for any fraudulent activity 

from any of the three major credit bureaus: Experian, TransUnion and Equifax. 

        Continued on page 3  

http://www.experian.com/
https://www.transunion.com/
https://www.equifax.com/personal/
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1.3 Million Additional Workers Entitled to Overtime Pay 
The U.S. Department of Labor issued final rules, which made 1.3 million American workers eligible for overtime pay, un-
der the Fair Labor Standards Act (FSLA) effective January 1, 2020. 
 
“For the first time in over 15 years, American workers will have an update to overtime regulations that will put overtime 
pay into the pockets of more than a million working Americans,” Acting U.S. Secretary of Labor, Patrick Pizzella, said. 
“This rule brings a commonsense approach that offers consistency and certainty for employers, as well as clarity and 
prosperity for American workers.” 
 
“Today’s rule is a thoughtful product informed by public comment, listening sessions, and long-standing calculations,” 
Wage and Hour Division Administrator, Cheryl Stanton, remarked upon announcement. “The Wage and Hour Division 
now turns to help employers comply and ensure that workers will be receiving their overtime pay.” 
 
The final rule updated earnings thresholds necessary to exempt executive, administrative, or professional employees 
from the FSLA’s minimum wage and overtime pay requirements and allows employers to count a portion of certain bo-
nuses (and commissions) towards meeting the salary level. The new thresholds account for growth in employee earnings 
since the previous thresholds were set in 2004. In the final rule, the Department has: 
 

• Raised the “standard salary level” from the previous level of $455 to $684 per week (equivalent to $35,568 per year 

for a full-year worker); 

• Raised the total annual compensation level for “highly compensated employees” from $100,000 to $107,432 per year; 

• Allowed employers to use nondiscretionary bonuses and incentive payments (including commissions) that are paid at 

least annually to satisfy up to 10 percent of the standard salary level, in recognition of evolving pay practices; and 

• Revised the special salary levels for workers in the U.S. territories and in the motion picture industry. 

 
More information on the final rule is available at: https://www.dol.gov/agencies/whd/overtime.  

From the Taxpert 
 

➢ With the increase in the standard deduction and changes to itemized de-

ductions, it could be beneficial to “bunch” deductions. 

➢ The IRS recently sent letters to taxpayers with virtual currency transac-

tions (Bitcoin, Ethereum, etc.) and is boosting compliance efforts in this 

area. 

➢ The IRS initiates most contacts through regular mail. However, scam-

mers may try to deceive taxpayers by calling and demanding payment. 

Be alert for tax scams. 

➢ For 2019, the penalty for not having health insurance is reduced to zero. 

However, technically, individuals are still required to have insurance. 

➢ More people will be able to take advantage of the child tax credit due to 

the increase in income phase-out limits. 

➢ Home equity interest may still be deductible. Deductibility depends on 

several factors, including how you spent the funds acquired from the 

debt. 

➢ There is a $10,000 ($5,000 for married taxpayers filing separately) limi-

tation on the deduction of state and local taxes. 

➢ Changes to the treatment of alimony could affect taxpayers whose di-

vorces were finalized in 2019. 

➢ There are expanded Sec. 529 plan savings opportunities - $10,000 per 

year may be distributed to pay for private elementary and secondary 

tuition. 

 

Do you have a question for the Taxpert that you’d like to see answered in a 

future “Taxing Times”? Or perhaps just an issue you’d like the Taxpert to ad-

dress? Send the Taxpert a note to “Taxing Times”, 1050 Hillcrest Rd., Ste A, 

Mobile, AL 36695 or an email to taxpert@CPAMobileAL.com.  

What I’m Reading... 

NOW 

Oppose Any Foe by Jack Mars 

 

The Networking Mentor  

by Ivan Misner, Ph.D.  

and C. G. Cooper 

 

RECENTLY 

The Driver by Mark Dawson 

 

Twisted Leadership:  

How to Engage the Full Talents of 

Everyone in Your Organization  

by Charles C. Manz  

and Craig L. Pearce 

https://www.dol.gov/agencies/whd/overtime
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Three Reasons Why—continued from page 1 

And as I always tell you: Do NOT respond to any emails or text 

messages from anyone who says they're with the IRS, as the 

organization typically makes first contact with individuals 

through phone or traditional mailed correspondence. No IRS 

representative will ask for immediate payment via phone 

call. Let us handle your correspondence with the IRS on your 

behalf. 

 

So, in the spirit of the new year and making changes to better 

your future, let us help you set a new yearly trend: turning in 

your homework early so you don't get bad grades. 

 

"You cannot escape the responsibility of tomorrow by evading it 

today." - Abraham Lincoln  

Updating the Use of Standard Mileage Rates 
The general rule is that business and employees may deduct mileage driven for business purposes, under either the 

actual cost method or the mileage method. However, the law known as the Tax Cuts and Jobs Act (TCJA), suspended 

the right of an employee to claim a miscellaneous itemized deduction for unreimbursed business mileage. The suspen-

sion is effective for years 2018 through 2025. During that period, employees may not claim an itemized deduction for 

the excess of their actual expenses over those reimbursed by their employer. 

 

However, the business standard mileage rate may still be used as a measuring stick by which the employer reimburs-

es an employee. 

 

The business standard mileage rate may also be used by taxpayers who 

are self-employed as a business deduction. Care must be taken to main-

tain contemporaneous records detailing the business miles driven and 

the business purpose of each trip. 

 

The 2020 standard mileage rate decreases from 58 cents to 57.5 cents 

per mile. 

This month’s special  
Member-Only call-in times for  

Lindsey’s Insider’s Circle will be 
2/17/20 from 2:00 to 4:00 pm.  

 
To schedule your appointment,  

contact Kristen at (251) 633-4070.  
 

Not a member yet?  
Find out how to become one TODAY! 

We Believe in Referrals 

We really believe in the process of referrals, so part of the service we provide 
is to be sure to refer our clients and associates to other qualified  

businesspeople in the community. 
 

Below, you’ll find a list of areas in which we know very credible, ethical, and 
outstanding professionals. If you’re looking for a professional in a specific 

area we’ve listed, please feel free to contact us. We will be glad to put you in 
touch with the people we know who provide these products or services. 

 A/C Repair 
 Welding Supplies 
 Printer 
 Banker 
 Realtor 
 Attorney 
 Electrician 
 Auto/Home/Life Insurance 
 Chiropractor 

 Home Insulation 
 Custom Embroidery and Monogramming 
 Financial Advisor 
 Home Inspector 
 Bulk Port Facility 
 Cultured Marble 
 Veterinarian 
 Senior Relocation 
 Leadership Coach 



1050 Hillcrest Road, Suite A 

Mobile, AL 36695 

(251) 633-4070—phone 

(251) 633-4071—fax 

www.CPAMobileAL.com 

If and only to the extent that this publication contains contributions from tax professionals who are subject to the rules of professional conduct set forth in Circular 230, as promulgated by 
the United States Department of the Treasury, the publisher, on behalf, of those contributors, hereby states that any U.S. federal tax advice that is contained in such contributions was not 
intended or written to be used by any taxpayer for the purpose of avoiding penalties that may be imposed on the taxpayer by the Internal Revenue Service, and it cannot be used by any 
taxpayer for such purposes. 

To be removed from our mailing list, call/email us: 
(251) 633-4070 or info@CPAMobileAL.com. 
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In 1831, a group of revelers, led by cotton broker Michael Krafft, 
stumbled through the streets of Mobile on New Year’s Day. Ap-
parently, Krafft stayed up all night celebrating, sat down in a 
hardware store doorway and knocked over a rake and a string of 

cowbells. In his likely inebriated state, he tied the bells to the rake and attracted a procession as he walked 
through town. When asked what society his group represented, Krafft replied, “the Cowbellion de Rakin Socie-
ty.” They began parading annually on New Year’s Day. Nearly 125 years after Mobile’s first parade of 1711, mem-
bers of the Society took their parade tradition to New Orleans in 1835, eventually forming the Mistick Krewe of 
Comus. 
 
Mystic Societies once threw boxes of Cracker Jacks® to revelers, but a box flying through the air can cause in-
juries. (A Mobile law subsequently outlawed the throwing of any boxes from Mardi Gras floats.) Moon pies, how-
ever, are yummy, Southern, and safe. 
 
Mobile has cancelled Mardi Gras five times since 1868. The party was called off in 1918 and 1919 for World War I. 
World War II did the same thing between 
1942 and 1944. A limited celebration was 
observed during the Korean War, but the 
good times continued to roll. 
 
Many countries celebrate Mardi Gras as 
the last day of Carnival season. Other 
names for Mardi Gras include Martes de 
Carnaval (Mexico), Karneval (Germany), 
J’Ouvert (Trinidad), Fastan (Sweden), and 
Martedi Grasso (Italy). 
 
Other countries celebrate Mardi Gras as 
‘Pancake Day’ and indulge in eating pan-
cakes. Ireland, Australia, England, Canada, 
and New Zealand celebrate Pancake Day. 
 
In 1872, the tradition of naming kings and 
queens began when the Russian grand 
duke visited New Orleans’ Mardi Gras and 
a royal reception was held for him. The 
grand duke’s royal colors were purple, 
gold, and green, which became Mardi Gras’ 
official colors.  

Mardi Gras Fun Facts 


